MNavemiotripio Oeooaliog
TN AOYLOTIKNG & XPNUOTOOLKOVOULKAG
TitAog padripoaroc «ETAIPIKH AIAKYBEPNHZH & ETAIPIKH
KOINQNIKH EYOYNH»

Awdaokwv: Ap Boupog Mavaywng

©gpatiky)y Evéotnra 3: Etalpikry Kowwvikry EuBuvn —-BifAoypadikry Emiokomnon  (ApXES,
Mpaktikég, [MMpdtuma, Evvololoyikr) [Mpooéyyion 1nG Aoyodooiog Aeikteg Aoyodootos
SuppeToyikotnTta Evdiadepduevwv Opddwyv & Avdiuon OucLOOTIKOTNTOG ETILXELPTOEWVR
OPYQVIOHWV K.0L.) ;

TitAog dialeéng NTIKH AIAXEIPIZH 2TO
IXEIPHMATIKO KOZMO-TAZEIS &
~ » POOMTIKES

>YI' XPONO ETI

IT



0‘ -
o’y (< 10]

#” | NG EDEAOVTLK

® Elte otnv KOUATOUPQ TWV KO / / TNG EKACTOTE ETOULPLKNAG TTOALTIKNG Kol SLakuBEpvNoNG

Eite otig emitayeg tou d1eBvoug emixelpnpaTikol TepLBAAAOVTOG OTTWG QUTEG Stapopdwvovtal
TTPOKELEVOU VAL EEUTTNPETNOOUV T BEAW TwV ev&acbspousvwv LEPWV.
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¢ paor] t ) LWV ETTLXELPNOEWYV, OL
TPOSLaYPOPEC EKT Ton TOug TNV edappoyn Kat

~ €BelovTiKWY epyaleiwV €K Ef \ TAUOTO TTEPLBAN OVTIKAC Slaxeiplonc
- EMAS & ISO 14001. H edoppoy TwV CUYKEKPLUEVWVY GUQ nUoTwy ATTO TG EAANVLIKEG

ETTLXELPNOELG dUvaTaL Va AELTOUPYNOEL WG KivNTPOo KaBwg emitpemel Alyotepn ypadelokpatia
eAEyyou KaBwg Kat PEYOAUTEPN OLAPKELO LOXVOG TNG EYKPLONG TwV TEPLPAAAOVIIKWY OpwV

TTOU TiBevTal.
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() R OLKOVOMLKEG €EKOEOE VG YVWOTOV TrEPLAOUpAVOUV TO lGO?\OVLOLlC'), TLC
TOUELOKEG POEG Kal GAAEG OXETIKEG TTANPOdOpPIES, evw N odnyia 2014/95 /

EE mep\apBdvel T TANPOdOpPLE KOWWVLKAC, TEPLBAAAOVILKAC KAl

( avBpwtivwyv Sikalwpatwyv tng etatpeiag (Catelle, 2018).
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TTANPOPOPLWY, KABWG ¢ » KELPNOELG. (Gergely & Sorensen,

2015)
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KL LUE TNV

H oonyla

0E UEYGAEG
4/95 / EE eival

AUTN N Taxela | [ LTTOTEAECHLO, TNV TTapafiaon
Ao TOANQ KpATn HEA \ 30) eKBECEWV KAl HOVO O aplBuog
2.000 etalpswwv (<10% TwV HEYOAUTES LpEWWV tNG EE) katadepe va amokaAupeL pn
XPNLOTOOLKOVOULKEG TTAnpodopieg . Autr SL0dopd HETOEY TOU OTUN avodopdc Kot Twv

UTTOXPEWTLKWY TTANPOdOPLWV TTOU TIPETTEL val TTEPLAAUBAVOUV OL ETTIXELPAOEL,, 0bnynoe o€
MEYAANn TrOLKIAOpOPdLOl KOl OUVETTWG TTEPLOPLOMEVI CUYKPLOLLOTNTA HETAEY Twv avadopwy.
(Catelle, 201 8)
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DOLUOUG TPOTTOUG
e, - TOOLKOVOULKEG EKOECELG

edoppoleTal ouug | JPAPLICETAL PE TG 0dnyieg tng EE
2014/34 / EE kat 2014 /9° \NVLk LpElEC Ba TPETTEL va ULOBETHCOUV QUTOV

TOV VOUO KOl va TTaPpOUCLAOO0UV LN OLKOVOULKEG KATAOTAOELG, TTPO ELuévou va €K1T7\r]p(b00UV
TLG UTTOXPEWTELG TOUG (Dalietou, 2017).




MOIELZ ENIXEIPHZEIZ A©DOPA

H emixgipnuatikn koivotnta kadsitalr onuepa va avranokpiBsi otnv
npdokinon tns evapuovions nou B£rtouv ol napandvw Obnyies e opizovia
tnv 30n ZenteuPpiouv 2017, énou pia peydin opdda enixeipnoswv:

Eionyuéves Etaipiss: Mn Eionypuéves Etaipies:

* Meyanss ps M.O
anaoxonoUpevwy peyadUtepo
twv 250 atdépwyv Kal KUKAo
Epyaciwv peyanUTepo Twv
40.000.000,

* Etaipies pE NpOCWNIKO Avw TwVv
500 atdpwyv,

* Etaipies pe npoocwniko ews 500
atopa

¢ Buyatpikés Etaipies
otnv EAAGba sionypévav
ENIXEIPACEWY OTN XWpPa
npoéfdeuvons

¢ Meoaiegs pe M.O
anaoxonoUpevwyv 50-249
atopwv Kal KUKAo epyaciwv
ano 8.000.000 €ws kai
39.999.999 kai

* Mikpés pe M.O.
anaoxonoUpevwyv 10-49
atopwv Kal KUKAo epyaciwv
and 700.000 cws 7.999.999




BUSINESS MODEL

POLICY OF DUE DILIGEMNCE

POLICY RESULTS

POLICY & MAMNAGEMEMNT
OF DAMNGER

Fl & MNFI

ENVIROMMENTAL ISUUWUES

SOCIAL & WORKPLACE
ISSUES

RESPECT OF HUMNLAMN
RIGHTS

ANTICORRUPTION 8.
BRIBERY

ISSUES OF SUPPLY CHAIMN
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TOALTLKN €T | JTOL OLTTO

VoL ELVAL Yo

-/ ATTOTEAECLLOTO TTO/ ! ,e_i)q__o)g_:_‘gu O u)q VLQ Ta
XUPA K K TTPLZEL Ta aToTEAEOATA
LWV EPYQO K (twV Ba TpETEL va TrepAapBavel

OXETLKEC A VOLPOPE )X

MoALTikr} Kot SLOXELPLON TWV KVOUVWV DELN { TTAPOUCLACOUV Mo Sikatn, CUVOETIKNA Kot
oAokAnpw LEVN TIEPLYPAPH TWV TTLO 0OBAPWY KWVOUVWVY T1 TPETTEL VO OLVTLUETWTTLOOUV ua(t HE pLa oadn €nynon tou
TPOTIOU UE TO @I(mgmpvm. QUTOUG TOUG KLVOUVOUG KOl ETTLONG TOV TPOTTO E TOV OTTOLO PETPLOUVTAL.

XPNUOTOOLKOVOLLKOL KOl [N XPHOTOOLKOVOULKOL OEIKTEG: OL OVTOTNTEG UTTOPOUV VO TTAPOUGLACOUV EVAV GUVOUOGHO
VEVLKWV XPNMUOTOOLKOVOULKWY KO LN XPNUOTOOLKOVOULKWY TTANPOdOPLWY, CUUPWVE HE TNV KATAOTOON 000V adopd ToUC
OTPATNYLKOUC TOUG OTOXOUG, TTOU Trapouctalovtal oTnv ekBeon Un XPNUATOOLKOVOULKWY TTANPOdOopLWV.



DEHNOTA K ~ = | JXETLKAL LE
LOTAL OTTWG N
LA

i

* 2EPOCHUOC OTOL AVO[ TLVOL ALK XEL LLLA tﬁ’*}'l@j}ﬂﬁ}lﬂ OpEi va
abopolV Ta Sk TOU aoXOAOUVTAL UE TIG
SPOOTNPLOTNTEC T | Bla kot ta avBpwTTva StkalwuaTa.

() .S DLTO 5U~l}~5 i!.’l}\_}_jrjiq KOLL TNC D ;mr,mr KLOLC (VOLLEVETOL VO IF_AF)_E‘)M r]pO(I)OpLEC O'XETLKCX

‘ HE TOV mw ME TOV OTTOLO XELP VTOL TNV KATATTOAELLNON TNC Q)lﬂﬂjl’)\q.l.,&s OLL n 5wp060KLOL E1TLOI‘]§,
Hropouv, Eﬁn WVTOG TTWG a§LoAoyouV tnv KatamoAepnon tng 6tadBopag kat tng dwpodokiag, va AdBouv
HETPA VLo TNV npo)\n ) TOV HETPLOCHO OUTWV TWV EXOPLKWY ETTUTTWOEWV.

* ZntAparo £podLacTikic aAuoidog: OL ovtotnTeS opeilouv va TapoucLdlouy UAIKO OXETIKA e INTAMOTO
¢ aAuoidac edpodlaopol TToU EVOEXETAL VOL EXOUV ONUOVTIKEC CUVETTELEC OTNV avaTmtuén, Tnv amodoon
O Kol tn B€on Touc.
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O Alebvric Opyaviol UTTOT ~ JOIL LLLOL EVVOLlaL TTOU €lvatl SUOKOAO va
Lga'w-.u KOL YLOL QUTOV ToV A0y ‘ KEKPL| PLOMOG YLt va To poodlopioet (Schwartz,
. 20pdwva pe tnv Eupwtaikn Etmitpotrr Etatpikn Kowwvikr) EuBovn (EKE) avadepetal oe etatpeieg
mou avaAapBavouv Thv euBUVN yla TOV AVTIKTUTTIO TOUG 0TV Kowwvia. H Eupwraiky ETTpotr motelet Ot
n EKE elvat onpavtikn ya tn BLwoLpotnta, TV avTaywvIoTIKOTATO KAl TNV KOWOTOUIO TWV ETTIXELPNOEWY TNG
EE kot tng owkovopiag tng EE. Mpoodépel odé Lo tn Slaxeiplon Kwwvduvwy, TNV €€0LKOVOUNCN KOOTOUC, TNV

pooPBaon oto KEPAAALO, TIC OXEOELG LE TOUC TTEAATEC KoL TN SLaxelplon avOpwtTvwy Topwv »(Eupwtraikn
Emitpotm), 2018a).
O



ETOLLO Lk . ) T oLlpLoLp ot
g - \ 4, S v
ACLOUIT1 ) L ¢ K YAV, SUAY, Qb O 0l

EVOLOLDEPOLLEN | ) KOlvwvLlaG otnv

OTTOLOL UTTOLPX J. L (NG ETTLXELPNONG KL

NG KOWVWVLAGC KA L[ 1 ! KPcWOcWV LOUG, « VAG TPOTTOG
va AUCELC yLal TO TTWG UTOopoUV val eKTTANPWOOUV QUTEC OL UTTOXPEWGCELG KoLl

mo amAa, n EKE avtpetwmiCel ™ ouvoecn MLAG ETalpElag ME T
evbladepopeva pepn tnG (Werther & Chandler, 2011).

CORPORATE SOCIAL
' RESPONSIBILITY
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» oL MKO BeAouv va ( YOUV TOUC tQ‘)M BERADDG:

OMot autol elvat oL Adyol yla Toug omoioug n EKE eival onuavtikr) emeldn emnpedlet Tig

=

dpaoTNPLOTNTEG TWV Treptocétspv etalpelwv (Werther & Chandler, 2011).
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n Twv
Kalpa va
add Indu |

Me un xpni k KUPLOL OTOXOL MLOG
ETOLPELOC LLTTO( aL Wlaitepa oe TOAOUC
EVOLOPEPOEVC TPOKEL| | on amoyn yia mePLPAAAOVILKA KoL
W Depata. Em , N XpPn\ { ILKEC QVODOPEG UTTOPOUV va EVIOCXUCOUV
™Tnv OyWYLKOTNTA KOl [NV ITTOOOTLKOTNTAL  HLOG  €TA pEi(IC, Kaeo'uq oL N
xpnuatoomovo i-ieh TTANPOodOpLleG 0ONYOUV GE OLKOVOLLKN BeATiwon Kal yla to AOyo auto, oL
TTEPLOOOTEPEG UEYAAEG ETIXELPHOELG TTPOYHATOTIOLOUV N XPNUATOOLKOVOULKEG €KBEOELG
(Ernst & Young & Boston College Cen’rer-201 4).
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SUSTAINABILITY
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VONON TWV

SG on ovnon. Or1 emevouTéC
eQapuolouv OAO 'OUC UN XPNHATOOIKOVOUIKOUC
TTAPAYOVTEC WG pépg NG Oladikaaoiog vc’x)\uor’]g TOUG VIO TOV EVTOTTIONO
ONUAVTIKWY KIVOUVWY KAl EUKAIPIWY AVATITUSNG.










NVIRONMENTAL

Considers effects of company’s operations on
environment, such as:

® Greenhouse gas emissions

® Waste and pollution

® Resource depletion

® Treatment of animals

OCIAL

Looks at company’s ahility to deal with social trends,

labour and politics, including:

® Working conditions

® Employee relations and diversity
® Data security

® Ties with local communities

OVERNANCE

Considers how a company is run, taking
into account factors such as transparency,
board diversity and corporate governance




Boaowka 2UUTTEPAOOTA

Ta kputipla TePBAAAOVTOG, KOWWVLKAG QVTATTOKPLONG KAl €TALPLKAG dlakuPBepvnong (ESG) elval €vag ologva Kkal
L0 SNUODIANG TPOTTOG YL TOUG ETTEVOUTEG VAL 0ELOAOYOUV ETALPELEG OTIG OTTOLEG UTTOPEL va BEAoUV va emrevbUcoULV.

hl

» MoMd& apoBaio kedbdhata, XpNUOTLOT PLOKEG ETALPELEG kal CUMPOUAOL ETTLXELPHOEWY TTPOCHEPOUV TWPO

mpoldvTa MOV XpNoLUoTToLoUV Kptthpla ESG.
O > Ta kpuripla ESG pmopouv emionc va BonBrjcouv touc emevBuTéc va amoblyouv eTailpeiec Tou evéxetal va
EVEXOUV HUEYAAUTEPO XPNHUOATOOLKOVOULKO KIVOUVO AOYyw TwV TTEPLBAAAOVTIKWY [ AAAWV TTPOKTLKWY TOUG.






| SG eival ouxva
ntnua ESG w¢ povo

mepLBailovt
AuTtol ot napdvovreq SG Xva v Bouv (1.X., TL €lval 0 KUKAOG €pYOCLWV TWV
epyaloMEVWY yla pLa eTalpeia), aAAa pmopel va eival SUGKOAO va TOUG EkXYwPNOEL pLla xpnUaTIkn

aéla (1.X., TO KOOTOC TOU KUKAOU €pYOoLWV TwV EPYOOUEVWY VLA Ll TaLpEial).

hl

J




MepipaAlovrikol MopayoVIEG

KAtpatikr) aAAayr) Kol EKTTORTTEG AvOpaka
PUTTaVon TOu a€Pa KOl TWV LSATWV
BiotrowkiAdtnta- Atrodilwon twv Sacwv
EvepyelaKnG atrodoong

Awaxeipon Twv arroBARTwV

NN S

Newpudpia

Kowwvikol Mapayovteg

IkavoTroinon Twv TEAATWV
Mpootacia 6e6o0uévwy KOl ATTOPPNTO
DUAo kal Tolkilopopdia

Epyaotakn 6éopeuon

KoLlVOTIKEG OXEDELG

AvBpwTriva StkatwpaTo

AN

MpotuTra epyaciog

0

CT,

ENVIRONMENTAL

Climate change strategy,
Biodiversity,
Water efficiency,
Energy efficiency,
Carbon intensity,
Enviromental
management system

SOCIAL

Equal opportunities,
Freedom of association,
Health and safety,
Human rights,
Customer &
products resposibility,
Child labour

/T

Business ethics,
Compliance,
Board independence,
Executive compensation,
Shareholder democracy




\

LECS(G

FOR BETTER BUSINESS PERFORMANCE

mao AIR AND WATER
“\ w assoum:r:s EM!SSION pou_u-non

® 3JUvBeon dlokntikol cupBouliou E .- S { h

Interaction with the physical onvixonmant

AtakuBEpvnon

ENVIRONMENTAL

LAUR PRIVACY
HEALTH AND STA,,D ARDS PRODUC!‘ AND DATA
SAFETY uABu_rnr SECURITY

® Aoun emTpOTNG EAEYXOU

* Awpodokia kat StadpBopa
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How the company is governed

. ZXE'ZS La Ka‘[avyg)\[aq GOVERNANCE

ESG £vavti SRI (Socially Responsible Investing)

H emevdutikn) mpoogyylon ESG avamtuxBnke otn Baon tng ¢lthocodiag twv emevduoewv tou Socially Responsible Investing (SRI), aAAd
uTTapyxouV Boaotkeg Sltapopec. Ta TTPONYOUUEVA LOVIEAQ XPNOLUOTTOLOUV OUVNOWCE EKTIUNOELS aflaog Kal apvnTIKO €Aeyxo yla va amodpacicouv
0€ TTOLEG eTaLpeieg Ba emevduoouv. Ao TNV AAAN TAEUPQ, N emevduon Kat N avaluon tng ESG efetalel tnv elpeon «alagy oe stalpeieg - oyl
HOVO OTn oTAPLEN EVOC GUVOAOU TLUWV.




Sustainability, CSR, ESC Integration Pathway

These are the key leverage points to embed

sustainability into the company business model.

Iinternal Leverage Points

BOARD
ENCACEMENT
* Education

FUNCTION
ENCACEMENT
= HR, Faooance, Rink,

* GOowvarnanco manual
* Parformance monitorng
* EnaCutinve COMDam .t

COMMITHMENT

EMPLOYEE
ENCACEMENT
o C oMU ST
= Code of condoct

Irrveostor relations,
COrerrarnity colations,
Morkoting. Product
development, Pubilc affacrs,

e CEO succeision planning

= CEO position description

= Ermterperine rak
MACSGOrTens

e Dotfimizion (poficy) = Trasming. compoetency Supply chain, Coeporane
& Comaman LerTmiraiogy models, leadersMhp BOCretary, ©%C
* Busimess Case development = Business unt role
. Visioes * Incentives
- <gy et = Performance plana,

SRR % = e ok o EXPERT

= Orentation SUSTAINABILITY

ADVISORY PANEL 'v

External Leverage Points PARTNERSHIPS &

COLLABORATION '

Strandberg

Checdk out this comprebhensive checklist tool to benchmark your c ® = s w aovw

company’s sustainabilitly governance and mangoment practices. www.corostrandberg.com
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The Future Goal of Our Sustainability
Management

Solving Social Issues Through Business
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ApBavouv vtroyn

atpeia ypnotpotmotel akptpeic
J YLOL ONUAVTIKA B€pata. Mropet
emiong va BEhoun C y ucbepovrwv yla TV Aoy Twv UEAWV
Tou &LloknTikoU oup. o) DEUPACELS Yyl va AdBouv adikaloAoynta €uvoikn

HETAXELPLON Kal, PUOCLKA, Sev aoXoAoUVTaL PE TTAPAVOUEC TTPAKTIKEC.
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Principles of
Responsible

Investment

- Policies by type of
investment
Separate Climate
Change Principles
and engagement
policy

Internal division of
responsibilities and
governance model

ESG
ntegration in
Investments

- Responsibility

analysis as part of
the investment
decision-making
Own ESG database
to support

portfolio managers'

decision-making
Responsible
investment team as
support for
portfolio managers

Engagement and
active ownership

- Independent
discussions with
companies

- Initiatives to create
influence

-« Annual General

Meetings in Finland

Impact and
reporting

Reporting based
on each individual
investment
Fund-specific
public ESG reports
Client-specific
portfolio reports
Responsible
investment annual
report




We've seen three common motivations among investors for using ESG in their portfolios. +

Did you know?

—
20°
sa°, P 22%

84% of U.S. investors
want the ability to tailor
their investments to
their values. This rises to

Incorporating
personal values

I want my investments
to reflect my personal
values.

i ' d
ESG integration Did you know?

& £ | believe that incorporating
ESG may improve my 86%
investment results. 9 9

86% of U.S. investors
believe that companies
with strong ESG
practices may be

90% among millennials. more profitable

Source:

Source: Morgan

positive impact

I want my investments
to make a difference
in the world.

Did you know? Plastic reduction and climate change are the top sustainability Source:
themes that investors would like to include in their portfolios.

Plastic reduction Community development Climate change Multicultural diversity

@ Very interested 1 _ m -
@ Ssomewhat interested é (37% |

With various angles to approach it from, there's likely a
strategy best suited to your motivations.

ESG investing doesn’t need to be
a one size fits all solution.

Powering better investments for a better world. msci.com —— — souwrce:

I Inc. All rights
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867

of investors rated the mission and their
investments’ impactas important, very
important,orcritical in their decision

o invest.

A snapshot of Calvert
Foundafions investors

OVER THE PAST 18 YEARS, Calvert Foundation has lent $567
million to nonprofits and social enterpnses amund the workd. Those
organzations have created thousands of jobs, affordable housing
units, community health centers, and other social progams.

MISSION FOCUSED

INVESTORS—mostl individuak—fund that lending by
investing in the Community Investment Note. Here we present
our 5,500 ivestors' interests and motivations, and show how
the $238 million they'e cunently ivesting & at work.

TOP INVESTMENT TARGETS TOP

INTERESTS

Investors targeting specific progams ae investing in:

€D woMIN's EMPOWERMENT
More than 00 invesiors have

$9.2 million inveskd in the
WIN-WIN imestment program.

INTERRATIONAL PROJECTS
2,900 invesors ame tamgeting
a btal of more than $8 .8
milliom b international

O

REGIONALLY INTHE 0.S P LSS
Investors have a btalof

$11.3 million tagekd b 1%
to eight domestic egions in it
the US.

A C—
ENVIRON MENTAL INITIATIVES

ll“lfl:'slhi::;f;@.z proects : 59 %

(L LI AL il L i 1 1= i




va

L TTywv
ALBAvVOEVNG
duvntikn afia. H

Kotovonon WV TEPLOPLOPWY TWV
SLOPOPETIKWYV UETPNOEWV MTTOpEL va Pondriost otn Slapdpdwon HLOC
TTANPEOCTEPNC ELKOVAC TWV KLvOUVWV Kol TwV gukatplwv ESG.




Environmental @ Resource use

@ Emissions

=
(" Innovation

Social @ Workforce
@ Human rights
@ Community
() Product responsibility

Governance @ Management
@ Shareholders
@ CSR strategy




@ carbonclick

ESG Ratings Explained

ESG
Rating

ESG rating
Calculated by cumulating
total ESG performance

Pillar Score
Cumulative score and risk

calculated from themes

Theme Score

A score for issues in each ESG
pillar e.g. Climate Change,
which is calculated using
criteria e.g. emissions per year



17 SDGs
applicable to a broad
set of stakeholders

Peace,
justice
& strong
institutions

Partnerships

Life Below

water
Governance

Natural
Capital

Responsible
consumption &
production

Climate

Climate Change

action

Affordable
& clean

energy Industry,

innovation &
infrastructure

Reduced
inequalities

5 Actionable impact themes
applicable to a broad
set of stakeholders

No poverty
Zero

hunger

Good health
& well-being

Basic needs Clean water

& sanitation

Actionable
impact
themes

Sustainable
cities &
communities

Quality
education

Gender
equality
Decent
work &
economic
growth

Source: MSCI ESG Research
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https://www.investors.com/news/esg-companies-list-best-esg-stocks-environmental-social-governance-values/

HATKO2IVIIOR2YAVIOWIN @R EDINS L IN @IVIEIN DIN
UNITEDINATIONS GLOBAL COMPAC

Vv, TNG
OTNTEC
10U.KEY

OYKOOULEG ETOLPELEC
UTTOPC KEG TTPOKTIKEG OTOUG TOME(G
TwV avBpwTriv tn¢ StadpBopac.

[

To OWKOUMEVLKO ZUpPWVO Tou C ‘ ) 0C TTOU TTEPLYPADOUV AUTEC TLC TLUEC.

Mo Tapadelypa, pLo eTopeia Tou amoteAel pEpoC¢ tou OLlkoupevikou updwvou tou OHE Ba pmopouvos va
deopeutel va apexel dwpeav mpooPaon Wi-Fi o€ aTOUOKPUCUEVEG TTEPLOXEC TOU KOOHOU.




T UTHLCU INALIUTIO UIUDdI LUTTTIYALL o LU PHITICIPITO 1TUT DUSIHTNITOOSTS
' 210 principles for businesses, as stated on the UN Global Compact’s website, are the following:

o collective bargaining.

i
Principle 5

Principle 6: Eliminat -

Principle 7: Adop’r a pre 5 allenges.

Principle 8: Conduct environmentally respc We ies.

Principle 9: Encourage the developmen’r and diffusion of enwronmentally friendly technologies.
Principle 10: Fight corruption in all its forms including extortion and bribery.



https://www.investopedia.com/terms/c/collective-bargaining.asp

* O1 10 Apxec Tou OikoupevikoU Zup@wvou Tou OHE. Zupgpwva pe To UN Global Compact o1 enixeipnoeic opeiAouv
va:

|

, UNOGTHPICOBVIKAINVANGEOVIEINAVAIPO GGG ARMYAGIEBVD GO URAPUNNEVOVAAVE BONIVMOV OIKAI DI AT WY,
1A 2 I 2 PN 2

N

.010G(MANICOUV, O 01 OIKEG TOUG OPUGI PIOTHTEGOEVAENNAEKOVIAIRGENIAPEBIGOEIG AVEPWHIVMDV, O1KAIWPATWY.

3.npoaanifovral To dikaiwpa Tou guveTaipileadal kal TV ANOTEAECUATIKI) Avayvwpiarn Tou dIKaIMPATOG TNG
guAAoyIknG dianpaypdreuang

4. npoaonifovral Tnv eEaAeIpn kABE POPPNC KATAVAYKAGTIKNG I} UNOXPEWTIKNG EPYACIAC
5. NIPOAGHICOVIAINTHVAOUGIUCIK KATE RGN GHICIOIKY GEPYUIDIUE

6. npoaonifovral TnVv eEaAaYn TwV SIAKPICEWV CTIC NPOCANYEIC KAl TNV anacyoAnon

/. UNOOTNPICOUY. HIA POARNTIKN HPOCEYYIGH WG PO TG NEPIBAAAGVIIKES MPOKANGEIG
8. avaAapBavouv npwToBOUAIEG yid THY. MPOWENRGN HEYAAUTEPNG NEPIBAAAOVTIKNG UNEUBUVOTNTAG
RaVelelo)eli) 0 Uy | elvelniruer) iccll DIddour) WIAKWY N00c TO T1201BUNMOY Fe/eNeIaAie]

10. avTiTiBevTal € KABE POPPrC O1aPBopa, GUNHEPIAANBAVONEVMY. TOU EKBIACOU Kal TNE dwPOodoKIac



PRINCIPLE 1

Businesses should support and respect the protection

PRINCIPLE 10

Businesses should work against corruption in all its forms.
including extortion and bribery

PRINCIPLE 2

PRINCIPLE 9
Businesses should make sure

Busiessecsholld norage that they are not complicit in human
the development and diffusion o E S e

of environmentally friendly 0 (7} g

technologies

PRINCIPLE 3

Businesses should uphold
the freedom of association
and the effective recognition
of the right to collective
bargaining

PRINCIPLE 8

Businesses should
undertake initiatives

to promote greater
environmental responsibility

PRINCIPLE 7 PRINCIPLE 4

Businesses should uphold
the elimination of all forms
of forced and compulsory labour

Businesses should support
a precautionary approach
to environmental challenges

PRINCIPLE 6 PRINCIPLE 5

Businesses should uphold the elimination of discrimination Businesses should uphold the abolition of child labour
in respect of employment and occupation
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OVEKTNUOL

dlatripnon

AL UTTNPECLWV EVW
Kowvotrolnong Kot tng

TTOPOYWYLKO
Eva mapdadsypa Blwotp 0 L0 oupaa HEAOC €lval va utrootnpléel
XwpLlc atrokAelopoug, Sikatn 1TOl.0TlKI’] ekmatdevon kol va mpowBnoesl eukalpiec dia Biou
nabnong yia olouc. Mia etalpela pUmopel vo ouvepyooTel HE KUBEPVNOELC Kol QAAEC
~  ETALPELEG yla TN dnploupyia texvoloyiag avoltou kwdika. Auth n TexvoAoyia pmopel va
mpoodepel ekmaidevon oe SUOTTPOOCLTEC KOWWOTNTEC KOL VO AVOTITUEEL MaBONOoLaKO UALKO

/xaun)\o() KOOTOUC yLa OXOAELa e ALlyOTEPOUC TTOPOUC.




